FAITH BAPTIST BIBLE COLLEGE & THEOLOGICAL SEMINARY

Sexual Harassment Procedures Manual

The purpose of the Procedures Manual is to set forth the options available for individuals who have been
subjected to sexual harassment in violation of Title IX and/or those who wish to report or make a formal
complaint relating to sexual harassment. This Title IX grievance process shall be used to respond to all
complaints of sexual harassment that fall within the scope of Title IX. For complaints of sexual harassment that
do not fall within the scope of Title IX, FBBC&TS may still offer supportive measures to the target of such
conduct and shall apply any other policy or procedure applicable to the alleged conduct.

Faith Baptist Bible College and Theological Seminary (FBBC&TS) is committed to safeguarding its ideals of
scholarship, as well as its spiritual and moral atmosphere in an environment free from any form of sex
discrimination, including sexual harassment. Discipline up to and including dismissal (for students) and
termination of employment (for employees) can be expected in response to any founded acts of sexual
harassment, which also may give rise to external legal and criminal action in certain situations. It is the policy of
the institution to take all allegations of sexual harassment seriously, to provide a prompt, just and impartial
review of such matters when they are reported and, when a complaint is determined to be founded by a clear
and convincing level of evidence, to take appropriate disciplinary and remedial action. Furthermore the
institution will require annual training on this policy for students and for employees.

This Policy applies to all persons participating in any program or activity of the College, including students and
employees and applicants for employment. Under Title IX, the College has jurisdiction over locations, events or
circumstances over which it substantially controls the Respondent and the context in which the harassment
occurs. The College’s jurisdiction is limited to conduct against a person that occurs in the United States.

Any person may make a report of sexual harassment to the FBBC&TS’s Title IX Coordinator, [Mrs. Faith Taylor,
FBBC&TS, Domokos Rm 129, 1900 NW 4™ Street, Ankeny, IA 50023, (515) 964-0601 Ext 262, taylorf@faith.edu].

These procedures embody the foundational beliefs and policies that drive FBBC&TS’s strong stance against sex
discrimination and all related crimes. Any questions about FBBC&TS’s Title IX Policy or Procedures should be
directed to the Title IX Coordinator.

1] Foundational Beliefs and Policies

11] Treatment of other Human Beings

11101  “We believe that human beings, male and female, were originally created in the image and
after the likeness of God. We believe in the sanctity of life of all human persons, including the
unborn, ailing, and aging. We believe that Jesus Christ...lived a sinless life and gave Himself
as a perfect substitutionary sacrifice for the sins of all humanity. We believe that...we [must]
love all individuals and seek their salvation. We believe that salvation is made effective only
upon the exercise of personal faith in Jesus Christ, which faith is not a meritorious work, but
possible only by the grace of God.”

1.1.2] Inlight of these truths, we affirm that every human being, including the unborn, ailing, aging,
male and female ought to be shown compassion, love, and kindness, and afforded dignity
and respect as God’s creatures, created uniquely in His image, and the objects of His love.
Thus all forms of violence, including assault, dating violence, domestic violence, sexual

! Taken from the FBBC&TS Doctrinal Statement.



abuse, and sexual assault, all forms of harassment, including gender-based harassment,
retaliation, sexual harassment, and stalking are strictly prohibited at FBBC&TS.

1.2] Justice and Peace

127]

God proclaims in His Word that He establishes justice and provides peace?and that He
desires that our service to Him demonstrate these same qualities.3 So we make it our aim to
operate with justice, fairness, and equity in our treatment of students, and staff, and in the
resolution of campus complaints, grievances, disciplinary proceedings, and crimes. We
further aim to establish a campus which promotes peace, and policies and procedures that
protect and promote this peace in cooperation with the civil government, instituted by God
as His means of maintaining peace and order among humans.

1.3] Gender and Sexuality

137

1.32]

As a religious institution founded upon and framed by the Bible, we believe that every person
ought to be afforded dignity and shown kindness, love, and respect. “We believe that
marriage was divinely ordained to be the lifelong and exclusive union of one man and one
woman, and we affirm that the Scriptures command that sexual intimacy be reserved for this
Biblical marital relationship alone, condemning all other forms as sexual immorality. We
believe God created both male and female, and that He designed gender distinctions
between men and women, including the Biblically-defined and distinctive roles of husband
and wife. Since gender distinctions are rooted in divine order, changing or disguising one’s
inherited sex (and correlated gender) reflective of this order transgresses God’s design.”*We
celebrate these God-given (both in creation and in the Bible) distinctions, and the mutual,
and equal, dignity, honor, and respect inherent in God’s designs for men and women. Sexual
immorality, sex discrimination, and gender-based harassment are strictly prohibited on the
campus of FBBC&TS.

The administration, staff, faculty, and students are required to abide by their respective
handbooks in sexual conduct and related matters.

2| Definitions

21| Sexual harassment means unwelcome behavior or conduct (physical, verbal,
written, electronic) that is directed at someone because of that person's sex or
gender, and that meets any of the following definitions:

217

212]

“Quid Pro Quo” Harassment. A College employee explicitly or implicitly conditions the
provision of an aid, benefit, or service of the College on an individual’s participation in
unwelcome sexual conduct; OR

Hostile Educational/Work Environment. Unwelcome conduct determined by a reasonable
person to be so severe, pervasive, and objectively offensive that it effectively denies a person

2 Psalm 25:8; Philippians 4:7

3Romans 14:17-19

4FBBC&TS Doctrinal Statement.



2.2|

equal access to the College’s education program or activity; OR

2.1.3| Sexual assault. An offense that meets the definition any one of the following offenses:

f

Rape: the penetration, no matter how slight, of the vagina or anus, with any body part
or object, or oral penetration by a sex organ of another person without consent of the
victim;

Fondling: the touching of the private body parts of another person for the purpose of
sexual gratification without consent of the victim;

Incest: sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law; or

Statutory rape: sexual intercourse with a person who is under the statutory age of
consent; OR

2.1.4| Stalking:

1

Purposefully engaging in a course of conduct directed at a specific person ("target") that
would cause a reasonable person to fear bodily injury to, or the death of, the target or a
member of the target’s immediate family;

when the person ("stalker") knows or should know that the target will be placed in
reasonable fear of bodily injury to, or the death of, the target or a member of the target’s
immediate family by the course of conduct; and

the stalker’s course of conduct induces fear in the target of bodily injury to, or the death
of, the target or a member of the target’s immediate family; OR

2.1.5| Dating Violence: violence committed by a person who is or has been in a social relationship
of a romantic or intimate nature with the victim. The existence of such a relationship shall be
determined based on a consideration of:

f
f
f

The length of the relationship.
The type of relationship.

The frequency of interaction between the persons involved in the relationship; OR

2.1.6.] Domestic Violence: any felony or misdemeanor crime of violence committed:

f
f

Consent

By a current or former spouse or intimate partner of the victim;
By a person with whom the victim shares a child in common;

By a person who is cohabiting with, or has cohabited with, the victim as a spouse or
intimate partner;

By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the State of lowa; or

By any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the State of lowa.



2.3

2.21]

“Consent,” in the context of sexual activity, means by clear, unambiguous action, agreeing,
giving permission or saying yes to sexual activity with someone else, with knowledge of the
actinvolved. Consent may not necessarily be inferred from silence or passivity. Consent is
not present if a sexual act is committed through force, threat, intimidation or against the will
of another. Furthermore, an individual cannot give consent if incapacitated from doing so
due to the influence of drugs, alcohol, or other condition.

2.2.11] Incapacitation is a mental and/or physical state of helplessness, sleep,
unconsciousness, unawareness that results in the inability to give consent.

2.2.1.2] Intimidation is behavior toward another that causes an individual (with ordinary
sensibilities), reasonable fear of injury or harm.

Retaliation

2.31]

Retaliation is an adverse action taken against another because they have participated in
“protected activity.” Protected activity may include, but is not necessarily limited to:

2.3.1.1]  Filing or being a witness in a complaint or investigation under this policy;

2.3.1.2] Communicating with counselors, advisors, supervisors, or other FBBC&TS
Administration about sexual harassment

2.31.21]  Resisting sexual harassment or intervening to protect others from
the same; or

2.31.2.2] Otherwise opposing sexual harassment, if the individual reasonably
believes such conduct constitutes a violation of federal or state law
or FBBC&TS policy.

2.3.1.3] Retaliation may occur when an adverse action is taken against an individual
because that individual participated in protected activity, and where such adverse
action would discourage a reasonable person from resisting or complaining about
future sexual harassment. Examples of retaliation include, but are not limited to,
verbal or physical abuse, altering or interfering with an individual’s grades, class
selection or any other matter pertaining to student status (for students) or
termination, demotion, or other material alterations to an individual’s terms or
conditions of employment (for employees).

3| Title IX Coordinator

3.1

The Title IX Coordinator has primary responsibility for coordinating FBBC&TS’ efforts to comply with
and carry out its requirements under Title IX. The Title IX Coordinator will oversee any grievance
process conducted in accordance with these procedures. This oversight also includes the institution’s
response to reports and complaints that involve possible sex discrimination to monitor outcomes,
identify and address any patterns, and assess effects on the campus climate, so the institution can
address issues that affect the wider school community. Any individual with questions about FBBC&TS’s
Title IX policy and procedures, or who would like to make a report or file a formal complaint of sex
discrimination or sexual harassment may contact FBBC&TS’s designated Title Coordinator, [Mrs. Faith
Taylor, Title IX Coordinator, email: taylorf@faith.edu, Phone: 515-964-0601, Ext 262; Miss Rachel Palma,
Deputy Coordinator, email: plamar@faith.edu, Phone: (515) 964-0601 Ext. 235; Mr. Charlie Carter,


mailto:plamar@faith.edu

Duputy Coordinator, email: carterc@faith.edu, Phone: 515-964-0601, Ext 290; Faith Baptist Bible
College, Domokos Rm 129, 1900 NW 4% St., Ankeny, lowa 50023.]

3.2| Inthe event that the incident, policy, or procedure about which the student or employee seeks to file a
formal report or complaint appears to create a conflict of interest for the Title IX Coordinator, students
or employees may contact one of the Title IX Deputy Coordinators (contact information found on the
website: https://faith.edu/title-ix-policy/ or the Dean of the Seminary in the case of seminarians).

3.3] Complaints that involve potential violations of Title IX may also be referred to the U.S. Department of
Education’s Office for Civil Rights, which can be reached at: Chicago Office for Civil Rights, U.S.
Department of Education, Citigroup Center, 500 W. Madison Street, Suite 1475, Chicago, IL 60661-4544.
Telephone: 312-730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov.

4| Title IX Team

41| Team Members

411

412
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The Title IX Team consists of the Title IX Coordinator, one or more Deputy Coordinators, and an
Investigator. These individuals shall receive appropriate training, be unbiased, and free from
any conflicts of interest that would prevent them from performing their duties in a fair and

impartial manner.

The Title IX Deputy Coordinators serve as assistants to the Coordinator or, in the event of a
conflict of interest for the Title IX Coordinator, one of the Deputy Title IX Coordinators will
oversee the grievance process.

The Title IX Investigator will gather evidence related to the complaint from the Complainant,
the Respondent, and any available witnesses and issue a report summarizing the relevant
evidence, as set forth in more detail below.

5] Rights and Procedures

All parties have the right to equal participation in the grievance process, which will be conducted in accordance
with these procedures to enable a fair process and outcome to all complaints.

51] Immediate Response

517

The following may be helpful for Complainants to consider in the initial response to sexual
harassment. Complainants:

511 May consider, if necessary for personal safety, or the safety of someone else, seeking
refuge from the Respondent, or calling the proper authorities (911 for the police).

511.2] May consider making a mental or written note of the scene considering such details
as time, location, the identity or description of the Respondent, the identity of any
witnesses, and a description of the events.

51.1.3] Asapplicable, the individual may consider visiting a local emergency room or clinic
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